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The Three Angels’ 
Messages: 





Birthed in the 19th century Great Advent Awakening 
in America, the Seventh-day Adventist Church saw 
the Three Angels’ Messages of Revelation 14 as its 
calling and purpose. And while the early Adventist 
pioneers championed a number of social justice is-
sues, the ensuing generations of leaders moved to-
ward the status quo rather than challenging it. As a 
result, the Three Angels’ Messages became words 
more than actions, as exemplified in how the Adven-
tist Church related to racism between Whites and 
Blacks. Yet the messages from each of the Three An-
gels contain social justice callings.
Seventh-day Adventists have often found their raison 
d’etre, our purpose given by God, in the Three Angels’ 
Messages of Revelation 14. Would you couple that with 
social justice? Would you think of it in connection with 
Gen Z? This chapter explains such a connection. Let’s be-
gin with the passage itself: Revelation 14:6-12 (NLT).
6 And I saw another angel flying through the sky, car-
rying the eternal Good News to proclaim to the people 
who belong to this world—to every nation, tribe, lan-
guage, and people.
7 “Fear God,” he shouted. “Give glory to him. For the 
time has come when he will sit as judge. Worship him 
who made the heavens, the earth, the sea, and all the 
springs of water.”
8 Then another angel followed him through the sky, 
shouting, “Babylon is fallen—that great city is fallen—
because she made all the nations of the world drink 
the wine of her passionate immorality.”
9 Then a third angel followed them, shouting, “Anyone 
who worships the beast and his statue or who accepts 
his mark on the forehead or on the hand
10 must drink the wine of God’s anger. It has been 
poured full strength into God’s cup of wrath. And they 
will be tormented with fire and burning sulfur in the 
presence of the holy angels and the Lamb.
11 The smoke of their torment will rise forever and 
ever, and they will have no relief day or night, for they 
have worshiped the beast and his statue and have ac-
cepted the mark of his name.”
12 This means that God’s holy people must endure 
persecution patiently, obeying his commands and 
maintaining their faith in Jesus.
THE STORY OF CHARLES M. KINNEY
It was 1889 at the Southern Conference Campground. El-
der Charles M. Kinney was scheduled to become the first 
black minister to be ordained in the Seventh-day Adven-
tist Church. As you can imagine this caused quite a stir 
among the white camp meeting attendees. Many of them 
decided not to come, and black members that showed up 
to support Kinney had to deal with a segregated camp-
ground. This tension caused C. M. Kinney to make some 
public remarks on the campground to Robert M. Kilgore, 
the leader of the Adventist work in the south at the time.
It is probable that my ideas may be a little different 
from what has been expressed by some…. In the first 
place, a separation of the colored people from the white 
people is a great sacrifice upon our part: we lose the bless-
ing of learning the truth…. I refer to the separation in 
the general meeting; that is, for colored people to have 
a different camp meeting. It would be a great sacrifice 
upon the part of my people to miss the information 
that these general meetings would give them; and an-
other thing, it seems to me that a separation in the gen-
eral meetings would have a tendency to destroy the unity 
of the Third Angel’s Message. Now, then this question 
to me is one of great embarrassment and humiliation, 
not only to me, but to my people also (Baker 1996, 2:8) 
(italics supplied).
Elder Kinney then proposed four thoughts to be consid-
ered while finding a solution:
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1. The course that shall be taken should be pleas-
ing to God.
2. A position will be taken that will not compromise 
the denomination.
3. The position that is to be taken will be to the best 
interest of the cause.
4. A position will be taken that will commend itself 
to the good judgment of the colored people, that 
they may not be driven from the truth by our position 
on this question (Baker 1996, 2:8) (italics supplied).
Kinney went on to suggest his own, three-part solution:
1. The Third Angel’s message has the power in it to 
eliminate or remove this race prejudice upon the 
part of those who get hold of the truth.
2. The Third Angel’s message is to go to all nations 
of people; that it cannot take hold of them if there 
is some obstacle in the way.
3. The truth of the Third Angel’s message will enable 
us to remove that obstacle (Baker 1996, 2:8).
Kinney’s proposition puzzled me. Does the Third Angel’s 
message have the power in it to eliminate or remove racial 
prejudice in the lives of those that get a hold of its truth? 
I have spent over half of my life in the Adventist commu-
nity, listening to sermons and sitting in on evangelistic 
series from some of the greatest minds in Adventism, and 
yet I never heard this truth, given to us by Kinney way 
back in 1889. As I began to study and dig deeper, I realized 
that the Three Angels message, in its truest light, is a call 
to religious, racial and social justice.
A CLEAREST LENS TO VIEW THE THREE 
ANGELS’ MESSAGES
A clear and proper understanding of the Three Angels’ 
Messages should propel us to proclaim the moral man-
dates of equity and justice in our pulpits & institutions 
as well as to the entire world. When Adventist Christians 
preach the Gospel, we should be preaching on this issue, 
period. It is our message. We should be having evangelistic 
series around the world which focus on racial reconcilia-
tion and healing as motivated by the truths of the Gospel.
We are big on religious liberty in the Adventist church, 
but if the messages and liturgy of our denomination are 
not liberating anyone from their real-world predica-
ments, can we continue to claim to be champions of re-
ligious freedom?
When we start proclaiming the message of relational jus-
tice, our voices and message will be found compelling 
in a way that it has never been before, because we can 
say—honestly—for the first time in our Church’s history 
that we have the truth. Without that truth, our voices will 
remain hollow and uninfluential in the world.
THE FIRST ANGEL’S MESSAGE
Reading the First Angel’s Message again, it says, “And 
I saw another angel flying through the sky, carrying the 
eternal Good News to proclaim to the people who belong 
to this world—to every nation, tribe, language, and peo-
ple.  “Fear God,” he shouted. “Give glory to him. For the 
time has come when he will sit as judge. Worship him who 
made the heavens, the earth, the sea, and all the springs of 
water” (Rev 14:6-7 NLT).
The first angel carries the everlasting Gospel (NKJV). I 
would state the Gospel as the good news of God’s rec-
onciling love toward us as human beings, which recipro-
cates and manifests itself through us in horizontal rec-
onciliation. It propels us to spread the “Good News” of 
the Gospel to those around us in a way that does not just 
give them head knowledge about God, but builds a bridge 
between them and us, built on the foundation of God’s 
perfect love as revealed by Gospel truth.
Sadly, it is that act of horizontal reconciliation that we, 
as a world church, have never truly embraced and imple-
mented. We have mostly seen the proclamation of the 
Gospel around the world as a means of bringing people 
into compliance with our religious system and doctrines 
such as the Sabbath, the state of the dead, and the immi-
nence of Christ’s return. When we make the decision to 
not bathe our message in the Gospel, along with its lib-
erating and unifying implications, we limit and, in some 
cases, completely nullify it’s true, saving power.
This has been made clear repeatedly throughout our 
history, particularly in how our church has related to its 
black membership. The history of Black people in this 
church is a history of striving to be seen, heard and rec-
ognized. This has always been our story. If we are going 
to get serious about pursuing reconciliation, we will have 
to understand and address the implications of that story. 
Reconciliation can only be built upon the foundation of 
confessional truth.
A little-known piece of Adventist history chronicles the 
efforts black lay members put into challenging the sys-
THe THRee ANGelS’ MeSSAGeS:A CAll To ReliGioUS AND SoCiAl JUSTiCe  45
temic racism of the Adventist church more than 50 years 
ago—in 1962.
Those efforts were spearheaded by none other than Dr. 
Frank W. Hale, Jr. (Hale 2007). If you aren’t familiar with 
Dr. Hale, he is best known outside of Adventist circles for 
his work at Ohio State University, first as Associate Dean 
from 1971-1978, and then as Vice Provost for Minority 
Affairs (later Diversity & Inclusion) until his retirement 
in 1988. Their current Office of Diversity & Inclusion is 
housed in the Hale Black Cultural Center, which celebrat-
ed its 25th Anniversary in 2014.
In April of 2007, Dr. Hale penned a memoir entitled 
Out of the Trash Came Truth. The title is a reference to a 
life-changing event that occurred in 1959 when he picked 
up a copy of Ellen White’s The Southern Work off a pile 
of trash outside of the Oakwood College (now Oakwood 
University) Library, which was undergoing a major ren-
ovation at the time. Reading this book, Hale marveled at 
how directly Ellen White denounced the ills of racism.
Later, when visiting the southeastern part of Michi-
gan for a human rights conference, he stopped by Adel-
phian Academy—an Adventist boarding academy (that 
later merged with other Michigan academies to become 
Great Lakes Adventist Academy). He asked for a tour of 
the school because his daughter would soon be entering 
high school. He was told there were already three Negroes 
enrolled which filled their quota for their 300 students. 
This experience crystalized and galvanized his convic-
tion to take more direct action on racism in the Adventist 
Church. He couldn’t reconcile the fact that while the de-
nomination was quick to champion dress reform, health 
& temperance reform, and Sabbath-keeping, it dragged 
its feet unmercifully on matters of social reform that pro-
moted racial understanding and equality of opportunity.
That’s when Dr. Hale convened a small group of others 
with racial concerns and created the Layman’s Leadership 
Conference (LLC) in 1961. This group identified current 
problem areas, discriminatory employment policies and 
practices, the church’s specific policy of racial segregation 
within Adventist churches and educational institutions, 
and more. They put together a brochure which included a 
fact sheet on the historical reasoning behind starting the 
LLC, information on how to start a local LLC chapter, and 
a large collection of quotations from The Southern Work 
by Ellen White. Then they implemented a broad distribu-
tion of the brochure. This sparked written responses, in-
cluding many positive messages that expressed support. 
But there were also negative responses, such as these 
(Hale 2007, 13-14):
• “The cause of Christ is not served by an exposé of 
her sins to the world” (church school teacher).
• “I am in violent disagreement with Machiavelli’s 
philosophy that the end justifies the means” (lead-
ing evangelist).
• “Have you set up an organization in conflict with, 
and in opposition to the designated channels of 
administration and lines of communication for 
Church government in the Seventh-day Adventist 
denomination” (union conference president)?
• “Do not resort to use the world’s methods to 
affect a reformation in the Church of Jesus Christ” 
(General Conference officer).
This gives you just a taste of what the LLC was up against 
as they prepared to try and advocate for change at the 1962 
General Conference session. More on that later. Let’s look 
at the Second Angels message a bit more closely.
THE SECOND ANGEL’S MESSAGE
Consider the Second Angel’s Message. “Then another an-
gel followed him through the sky, shouting, “Babylon is 
fallen—that great city is fallen—because she made all the 
nations of the world drink the wine of her passionate im-
morality” (Rev 14:8 NLT).
My paraphrase of the Second Angel’s Message is: Baby-
lon—all structures, institutions & systems that are set 
up to defy the Gospel, the beauty of God’s love and the 
character of God, are to fall in the wake of the proclama-
tion and living of the Gospel of reconciliation. Tradition-
ally, we have dumbed down the Second Angel’s Message 
to identifying the Catholic Church as Babylon and telling 
Catholics to leave their denomination and join ours.
What we need to understand, as my good friend Ty Gibson 
always reminds me, is that Babylon does not have denomi-
national borders. Babylon is a mentality—it truly is a state 
of mind. It is possible to be in the “wrong” organization 
yet not be bound to Babylon psychologically, emotionally, 
and spiritually. And, you can also be in the “right” organi-
zation and be fully wedded to the Babylonian mindset and 
way of operating (Gibson and Nixon 2017).
Babylon must fall structurally and systemically in the way 
we think as well as in the policies we form that affect how 
we relate as an organization. Romanism is the religion of 
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human nature. We all have a tendency to uplift and exalt 
ourselves above everything around us.
Martin Luther, the Protestant reformer Adventists re-
cently celebrated for the 500-year benchmark, began 
the Reformation by opposing the Pope and Catholicism. 
However, Luther said, “I am more afraid of my own heart 
than of the pope and all his cardinals. I have within me the 
great pope: Self.”
Ellen G. White saw this same problem creeping into Ad-
ventism after the General Conference session in 1888. 
Leaders in our church were exhibiting pope-like influ-
ence on the world body as they strove to direct things in 
the way that they saw fit. Does this sound familiar? She 
pointed out why our church’s fixation on Rome was so 
problematic:
There is need of a much closer study of the Word of 
God. Especially should Daniel and the Revelation have 
attention as never before in the history of our work. 
We may have less to say in some lines in regard to the Ro-
man power and the papacy, but we should call attention 
to what the prophets and the apostles have written 
under the inspiration of the Spirit of God. The Holy 
Spirit has so shaped matters, both in the giving of the 
prophecy, and in the events portrayed, as to teach that 
the human agent is to be kept out of sight, hid in Christ, 
and the Lord God of heaven and His law are to be exalted 
(White 1923, 112) (italics supplied).
She made it clear that we humans are all susceptible to the 
spirit of domination and self-exaltation that has manifest-
ed itself in the papacy at key points in Christian history. 
What if, all along, the reality of the Pope and the system 
of Roman Catholicism was also meant to be an outward 
lens through which we can better see and understand our 
own hearts? What if the lesson to be learned from Cathol-
icism’s outward pomp and circumstance is simply this: 
When the human agent goes unchecked and begins to run 
amuck, the only logical conclusion is that man becomes 
god. When we begin to dictate and determine the means 
by which salvation is achieved while paying lip service to 
things like justification by faith through grace and Christ’s 
substitutionary Atonement for our sins, we’ve replaced 
God for god. A potential motivation for us is to make sure 
“believers” invest their money where they are told, com-
mit themselves to the behavioral modifications we advise, 
and periodically thank us with their silent loyalty that en-
ables our elevation as gods. And all this can be done under 
the guise of God’s remnant people.
As the LLC continued its work, they started to receive 
a flood of phone calls and messages outlining the racist 
practices of the church. Black students were denied ad-
mission to “whites only SDA schools,” blacks had been 
ordered away from white churches they chose to visit or 
to request membership. Some used the Spirit of Prophecy 
to support and endorse such racial injustice individually 
and systemically. This wasn’t limited to just the United 
States. The LLC received letters from as far as England 
as students of color at Newbold College struggled with 
discrimination on that campus—particularly regarding 
interracial dating.
Would you be surprised to know the LLC was assailed for 
not “playing by the rules” and going through the proper 
channels to voice their concerns? It should also be point-
ed out that some prominent Black leaders in the Church 
also opposed the methods of Hale and the LLC. Among 
them were E.E. Cleveland and Elder Frank L. Peterson. 
Both felt that concerns such as these should go through 
the proper channels before being addressed.
In a 1961 response to Elder Peterson, who was a GC asso-
ciate secretary at the time, Dr. Hale put the ball firmly in 
the court of church leadership:
I maintain that there is no circle in the church that 
could sustain segregation and discrimination for one 
moment, if it were not sustained in the circle of lead-
ership. If the GC, the Union Conferences, the Local 
Conferences, the publishing houses, the evangelists, 
the ministers, the missionaries, and the educational 
and medical institutions would all combine powers 
to eradicate the smudge of racial segregation and dis-
crimination among us, the whole system would crack 
and crumble overnight. Such a challenge is for us the 
living! I have no other plans but to accept that chal-
lenge (Hale 2007, 20).
Hale’s words ring true on my campus, Andrews Univer-
sity, whether it is the Seminary, or the campus at large. 
The key is leadership. If leadership decides to be inten-
tional about tearing down walls of racial separation and 
discrimination, the walls will come down. That mani-
fests itself through things such as representation in the 
classroom that reflects the diversity of our student body, 
intentionally engaging diverse perspectives throughout 
our curriculum so that courses are no longer only taught 
through the lens of the majority, truly considering some 
of the damage that has been caused to humans in the 
wake of exclusion, and bigotry. If the leaders, faculty, and 
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staff of this Seminary and our institution commit to true 
equity and inclusion, and the hard work it requires, IT…
WILL…HAPPEN.
THE THIRD ANGEL’S MESSAGE
Let’s turn our attention to the Third Angel’s message in 
Revelation 14:9-12, before concluding our look at the LLC.
Then a third angel followed them, shouting, “Anyone 
who worships the beast and his statue or who accepts 
his mark on the forehead or on the hand must drink the 
wine of God’s anger. It has been poured full strength 
into God’s cup of wrath. And they will be tormented 
with fire and burning sulfur in the presence of the holy 
angels and the Lamb. The smoke of their torment will 
rise forever and ever, and they will have no relief day or 
night, for they have worshiped the beast and his statue 
and have accepted the mark of his name.
The heart of the Third Angel’s Message reveals that God 
operates on the premise of non-coercive love in all of His 
relationships. Coercion in any form, as represented in the 
person of the Beast and its way of ruling, is antithetical to 
the character of God. If we frame the Third Angel’s Mes-
sage in a positive form, we could say, “God values and de-
sires liberty and justice for all.”
The Third Angel’s Message simply warns that if we reject 
Christ’s non-coercive love, and adopt a coercive and bur-
densome form of anti-Gospel, God will no longer be able 
to shield us from the wages of our sin. This is the warning 
that Kinney gave to our church leaders way back in 1889.
Ellen G. White wrote, “Justification by faith is the Third 
Angel’s Message in verity” (1946, 190). Me might find it 
difficult to fathom or understand what she meant by that 
because our understanding of the Third Angel’s Mes-
sage typically focuses on the mark of the beast and the 
destruction of its followers. That certainly doesn’t sound 
like justification by faith. What could White have meant 
by her statement? Could it be that the mark of the beast 
will come upon the world as a works-based, self-as-center, 
liberty-violating religious enforcement based on a false 
picture of God’s character? The theology and experience 
of those who stand in resistance against the mark of the 
beast will lead them to do so precisely because they know 
God’s favor is not earnable and that his law cannot be kept 
through human strength. In other words, they understand 
that coercion kills love, and that justification by faith is in-
extricably intertwined with liberty of conscience.
If we are coerced into a relationship with God for any 
reason, it will nullify our ability to truly believe in and 
experience his love. Coercion can only lead to a contin-
gency-based relationship of: “I’ll do this for you God, be-
cause I don’t want (insert worst-case scenario here) to 
happen to me.” Once that worst-case scenario no longer 
holds power over us, the whole foundation of the rela-
tionship crumbles.
We cannot truly preach the Third Angel’s Message while 
we sustain any form of coercion that pins people against 
the wall and negates their human value. This is the pro-
phetic framing that CM Kinney provided our Advent 
movement. The unifying power that was accessible to our de-
nomination through the truth revealed by the Third Angel in 
Revelation 14 has yet to be experienced in Adventism. Period. 
This is how Kinney said it: “The Third Angel’s Message 
has the power in it to eliminate or remove racial prejudice 
upon the part of those who get a hold of the truth (Baker 
1996, 2:8).” We have been telling the world we have the 
truth since our inception. I am sorry to say it, but since 
our inception, we have been lying.
The moment you utter any word or take any action that 
negates the humanity of any other person, you operate 
contrary to the essence of the Third Angel’s Message. Be-
fore we move any further down any potential path toward 
what reconciliation may look like, we need to clarify and 
understand our message and the ways it should have been 
motivating us to seek justice.
FURTHER DEVELOPMENTS WITH  
CHURCH LEADERSHIP
More needs to be explained about additional develop-
ments among church leaders in the Seventh-day Adven-
tist Church. On Monday, October 23, 1961, six represen-
tatives from the LLC met with seven General Conference 
(GC), Union and Regional conference leadership repre-
sentatives to express their concerns about race relations 
in the Adventist Church, as well as to present practical 
steps for a way forward. The LLC presented nine recom-
mendations to the GC regarding how they should move 
forward, and requested an audience with GC President R. 
R. Figuhr, as well as a response from him to the nine rec-
ommendations.
Four days later, in a historic move, the Fall Council voted a 
statement of policy which included the assertion: “The re-
ligion of the Bible recognizes no caste or color... God rec-
ognizes men as men.” The two- page document entitled 
“Resolution on Racial Matters” was released that same 
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night to the Associated Press, and other news services for 
publication in newspapers across the country. The Fall 
Council had adopted it unanimously (Hale 2007, 26).
While this was a landmark moment in the eyes of the LLC, 
Dr. Hale pointed out that the statement paled in compar-
ison to some statements released years earlier by other 
Christian denominations in the country. The LLC knew 
they had more work to do.
On June 24, 1962, less than a month before the Gener-
al Conference Session scheduled in San Francisco, the 
LLC Board met to discuss next steps. They first decid-
ed to print 3,000 copies of The Southern Work. They did 
this at their own expense when the E.G. White Estate 
stonewalled funding the project. Dr. Hale told the board 
members how Neal Wilson, who was the religious liberty 
secretary of the Columbia Union at the time, had called 
him two days before the meeting to express the GC Pres-
ident’s concern that the LLC was going to picket or make 
some other demonstration at the GC session. Dr. Hale 
told Wilson that if a meeting could be scheduled early in 
the first week of the session in which they could discuss 
some tangible next steps, the LLC would then be able to 
contemplate whether or not any kind of demonstration 
might be necessary.
The LLC board members voted to accept GC President 
Figuhr’s invitation to meet again at the GC Session. Sadly, 
on Monday, July 2, 1962, Neal Wilson contacted Dr. Hale 
and informed him that GC leadership had decided to not 
meet with the LLC at the upcoming GC session.
The LLC decided to hold a press conference during the 
first week of the GC session in which they allowed mem-
bers of the LLC to share their stories with the national 
media. The press conference was picked up by such pub-
lications as the San Francisco Chronicle and the New York 
Times. The GC leadership selected F.L. Peterson as its 
spokesperson, who made it seem as though Blacks in the 
Adventist Church were okay with their place.
Having already given the GC the opportunity to meet 
with them privately, the LLC decided to continue using 
the media to tell their perspective about what was hap-
pening in their church. One LLC member explained, “We 
are not heretics, as has been said, nor a left-wing group, 
but Christians. The time has come when, as Christians, 
we must stand up like men and women and be counted 
(Hale 2007, 40).”
Hale denied statements made by church officials who 
claimed Black members were divided on the issue of ra-
cial equality. Said Hale, “We are not divided. We are using 
this form of public protest because this is our only sound-
ing board. At least we now know that church officers will 
respond to us through the press (Hale 2007, 42).” Nearly 
100 black ministers, led by Elder Charles Bradford, came 
together and made it clear to the New York Times that 
“The Black ministry of this body is not satisfied with any 
form of segregation.” Another minister remarked that the 
lay members of the LLC had to get this initiative going 
because, “We ministers were too afraid (Hale 2007, 42).”
On the heels of these public protests by the LLC, the 
GC decided to elect F. L. Peterson as one of its general 
vice presidents. Earlier in the week he had been deemed 
too old for this position because he was 69 years of age. 
To some it seemed like merely a move to appease Black 
membership—an optical illusion geared toward showing 
the interested news sources that the world church was 
taking strides to move forward.
These events did not change the tenor of our church lead-
ers’ message to the world body. Just a year later in Octo-
ber, Elder Raymond Cottrell, associate editor of the Re-
view and Herald, released an editorial in which he outlined 
the Seventh-day Adventist Church’s position and reason-
ing behind not supporting the March on Washington, the 
monumental civil rights gathering where Martin Luther 
King delivered his famous “I Have a Dream” speech.
In 1964, GC President Figuhr addressed race relations 
again in the Review and Herald when he remarked that the 
subject is too charged with emotionalism for the church 
to take a position on the issue. This truly revealed that 
the voted statement at the Fall Council in 1961 did not 
reflect a genuine conviction on the issue, but simply more 
lip service.
Elder Charles Bradford responded to the Review and Her-
ald article by appealing to the essence of what the Third 
Angel’s Message means:
We have with great courage and in no uncertain terms 
handled issues charged with emotionalism like the 
Sabbath question and healthful living. From a human 
standpoint, such controversial issues would have made 
it impossible for the movement to grow and prosper. 
But God honored the faith of his witnesses. And when 
we with pen and voice and loving example condemn 
every practice that smacks of prejudice and racial su-
periority the world will have a demonstration here and 
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now (not by and by in the Kingdom of Heaven) that 
the third angel’s message breaks down every barrier and 
creates the new man in Christ who is neither Jew nor 
Greek, black nor white. It is our power as leaders of 
the flock to not only look forward to but hasten that 
day (Hale 2007, 45) (italics supplied).
The Church didn’t get it then, and sadly, all too often, we 
don’t get it now. Until we start to wrap our minds around 
the practical implications of what all Three Angels in Rev-
elation 14 are communicating to us as it pertains to reli-
gious, racial, and social justice, we will continue to merely 
present some kind of theoretical facts that point the finger 
outward to make everything around us the problem. For 
example, we may say, “It’s secularism,” or “It’s other de-
nominations,” or even, “It’s false doctrines.” By the way, 
preaching the Three Angels’ Messages out of its proper 
Gospel context makes it a false doctrine. Instead, we need 
to start pointing the finger inward—at us. We need to tru-
ly ask ourselves, “Are we, individually and collectively, liv-
ing out the implications of non-coercive love in our com-
munity of faith?” When we start to live out that love, the 
things that we are preaching and teaching and believing 
will be attractive because they will no longer only make 
theological sense, but also relational and emotional sense.
RECOMMENDATIONS
What does this all mean for us now? Where do we go from 
here? I believe that it is time for lay members who have 
received a clear picture of what it is Christ is calling us to 
proclaim to the world, to combine our collective voices 
and demand that this Church that we love and have com-
mitted our lives to help grow and flourish live up to its 
true calling. We need a new LLC—a new Layman’s Lead-
ership Conference—that will boldly speak out against the 
racial separation and injustice that we continue to see 
around the world. Organizations like Adventists for So-
cial Justice, Adventist Peace Fellowship, and Against The 
Wall are examples of those striving to call Adventism back 
to its God-ordained purpose to seek equity, justice, and 
fairness for others, both inside and outside of the church.
We need a movement of ordinary people, empowered by 
an extraordinary God, that are committed to pursuing 
restorative justice and horizontal reconciliation within 
the Adventist church. Know in advance that we will not 
be liked and the message will not be popular; but that is 
the very thing Jesus predicted would happen when we 
follow him we should have already known what we were 
getting ourselves into when we decided to follow Jesus 
(Mark 13:13).
For those who intend to embark on the radical journey of 
reconciliation at the Seminary on my Andrews University 
campus, it is going to have to start with an honest look 
in the mirror. We have to confess our errors and short-
comings, lament them and then commit to tangible and 
measurable change. In order for a wound to heal, it has 
to be dressed properly; not to cover it up or to hide it, but 
to heal it. If the wound needs surgery, then surgery must 
take place.
Stop asking the question of how we get past our racial is-
sues; one gets past them by addressing them. Once you 
commit to addressing those issues with honesty, empa-
thy and love, the Spirit of the Living God will infuse you 
with the strength and humility to begin the journey of 
reconciliation as we preach the Three Angels’ Messages 
to each other and the world in a way that has never been 
seen before.
CONCLUSION
Christ’s example for his followers means: In view of the 
biblical emphasis on liberation, it seems not only appro-
priate but necessary to define the Christian community as 
the community…which joins Jesus Christ in his fight for 
the liberation of humankind” (Cone 1986, 3).” And, “The 
message of liberation is the revelation of God as revealed 
in the incarnation of Jesus Christ. Freedom IS the gospel. 
Jesus is the Liberator…The demand that Christ…imposes 
on all men requires…their full dignity as persons and…to 
surrender their presumptions of superiority and abuses of 
power” (Cleage 1993, 101).
Michael Nixon, Esq., serves as the Vice President for Diversity 
and Inclusion at Andrews University. He lives near the campus 
with his spouse, Pastor Tacyana Nixon and their five-year-old 
daughter, Noa Elise.
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